
 

 

  

 

2017 Speaker Series 
  

 

Wednesday February 22: Scott Hamilton: A Personal Story  
Scott Hamilton is no rookie to philanthropy or battling cancer; indeed, his motto in life is “The only disability is a bad 
attitude.” One of the most popular figure skating stars in the world, Hamilton is an Olympic gold medalist, network TV 
skating analyst, actor, performer, producer, Emmy Award nominee, best-selling author, humanitarian, and cancer and 
brain tumor survivor.  More importantly for Hamilton, he is a Christian, husband, and father.  As a figure skater, he 
bridges the gap between sports and entertainment; as a role model, he contradicts the saying that “good guys finish 
last”; as a humanitarian, he avails himself to any plight that will improve mankind. And, as a cancer survivor, he is a 
constant reminder that with fortitude and determination, anything is possible. Hamilton’s much publicized fight with 
cancer over the last 20 years, and in particular his most recent benign diagnosis in November 2016, has touched him 
with special insights into life and human vulnerability: “The first thing I teach skaters at my skating academy is how to 
get up — because we’re going to fall,” Hamilton says. “And that’s how I live my life: I’m going to fall down, I’m going to 
make mistakes, I’m going to do all kinds of things that I’m going to wish didn’t happen. But it’s what’s next — it’s how 
you get up … The more times you get up, the stronger you are to face the next thing.” 

 

Tuesday, March 28: A Look at Leadership Panel Discussion: Sharing Leadership Lessons Along the 

Way 

Gary Garfield, Retired CEO of Bridgestone Americas 

Ron Samuels, Vice Chairman, Pinnacle Financial Partners 

Joelle Phillips, President, ATT Tennessee 

Moderator: Dr. Bob Fisher, President, Belmont University 

 

Wednesday, April 26: Daniel Newman, author of Building Dragons 

We hear so much today about startups, disruptive innovation, and “unicorns”. Digitally enabled companies like 

Facebook, Amazon, Netflix, Uber and Tesla have created entirely new standards of business success across many 

industries. These former unicorns, however, are the exception rather than the rule—a one in a billion successful 

moonshot that, by and large, does not reflect the typical roadmap for successful businesses in this age of rapid change.  

For the majority of other businesses, the road to success will be different. While startup thinking should remain part of 

evolving operational models, businesses will have to develop an entirely new set of critical traits—hyper-awareness, 

hyper-adaptability, hyper-agility and hyper-velocity—that will allow them to operate and thrive in a world driven by 

rapid change. Adopting these four traits will help transform companies into what are known as ‘Dragons’: a hybrid 

business model that combines an established foundation of success with the agility and adaptability of startups and 

unicorns. Shifting to a Dragon Model is how companies like Dell, IBM, Cisco and GE have managed to reinvent 

themselves and remain relevant despite tremendous pressure from increasingly fast-moving waves of technological 

disruption.  In this session, Newman will explore findings from research on the State of Digital Transformation, which 

includes insights from working behind the scenes with leaders from Dragon Model companies. This session will also 

explore emerging trends in technology, such as Artificial Intelligence, Mobility, IoT and Virtual Reality, and the significant 

role they play in helping tomorrow's leaders create the enterprise of the future. 

 



 

  

Tuesday, May 2 Micro Session limited to the first 30 registrants: Human Resources 
Submit your questions to this micro learning session on trends in human resources, led by area HR experts. We will take your 

questions in advance and send these to the panelists to prepare for an open conversation and Q&A with our members. 

Jean Schmidt, Chief People Officer, Education Networks of America 

Chad Frazell, Senior Vice President of Human Resources, Tractor Supply 
 

Tuesday, May 16: Ron Friedman author of The Best Place to Work: The Art & Science of Creating an 

Extraordinary Workplace 
Ron is an award-winning social psychologist who specializes in human motivation. He uses the latest research from the fields of 
motivation, creativity, behavioral economics, neuroscience, and management to reveal what really makes us successful at work.  
Friedman shows leaders at every level how they can use proven techniques to promote smarter thinking, greater innovation, and 
stronger performance. He offers counterintuitive insights and actionable recommendations for working smarter and turning any 
organization in an extraordinary workplace. 
 

Tuesday, June 6:  Congressman Jim Cooper: Washington D.C. Insights (Please note that we have 

reached out to Senator Bob Corker’s office to participate and waiting on confirmation) 
Listen to our elected officials about current climate in Washington DC and ask your questions about policy, regulation and effects 

on business. 
 

Thursday, July 13 Micro Session limited to the first 30 registrants: Today’s Nashville: Development, 

Growth, and Planning  
Submit your questions to this micro learning session led by local Development, Growth and Planning experts in the Greater 

Nashville Area.  We will take your questions in advance and send these to the panelists to prepare for an open conversation and 

Q&A time with our members. 

James H. LittleJohn, President, Littlejohn Inc. 

Walker Mathews, President, R.C. Mathews Contractor 

Matt Wilshire, Director, Economic and Community Development, Office of the Mayor 
 

Thursday, August 24 Half-Day Workshop: The Resilient Leader 

Conrad Lehfeldt, Team Trek 
This four-hour workshop will accomplish the following objectives to build resilient leaders: 

 Teach leaders how to live the principle of 100% Responsibility and build it into the culture of their organization. 

 Teach leaders how to take healthy risks and learn from failure. 

 Teach leaders how to develop their character. 

 Teach leaders how to be trustworthy, develop trustworthy team members and create high trust relationships in their 

personal and professional life. 
 

Tuesday, September 26: Arun Sundararajan, Global Authority on the Sharing Economy and Crowd-

Based Capitalism; Economist and NYU Stern Professor; Author of “The Sharing Economy”   
We’ve entered the “sharing economy” era – marking an end to employment as we know it and the rise of what economist Arun 

Sundararajan calls crowd-based capitalism. As the world shifts from traditional organizations to digitally enabled markets and 

communities, Sundararajan is helping corporations and governments prepare for and thrive through the transition.  Professor and 

Rosen Faculty Fellow at New York University’s (NYU) Stern School of Business, Sundararajan is widely regarded as the leading 

academic on the sharing economy. He has researched, written, taught, and spoken about the digital transformation of business in 

society for almost two decades. Sundararajan teaches a range of NYU Stern executive education programs in the U.S., Europe and 

Asia; he also teaches doctoral students about digital economics, full-time MBA students about hi-tech entrepreneurship, and 

undergraduates about networks, crowds and markets.   

 

 

 



 

 
 

 

 

Wednesday, October 25 – Jim Ferrell, Resolving the Heart of Conflict: Why Leaders Must 

Develop an Outward Mindset, author of Leadership and Self Deception. 

Individual personal mindset is the key to success, happiness, and the ability to perform at exceptional levels: Your mindset 

is how you look at yourself and the world around you. Jim Ferrell, co-founder and managing partner of The Arbinger 

Institute, is an author and co-author of multiple bestselling books, including Leadership & Self-Deception and The Anatomy 

of Peace. His latest book, co-authored with Mitchell Warner, is The Outward Mindset—a detailed look at the key 

differences between both the outward and inward mindsets, and a call-to-action to move towards an outward mindset. An 

internal mindset is one blind to creating collective results, and blind to others and their needs.  Alternatively, with an 

outward mindset, we see others as people like ourselves, whose goals, objectives, needs, and challenges matter to us. The 

real-life stories in The Outward Mindset illustrate the dramatic difference in influence and results that individuals, teams, 

and organizations see as they shift to an outward mindset orientation. The book details both how to personally make this 

shift and how to inspire others—both individuals and whole organizations—to make the shift as well. 
 

Oct/Nov Micro Session limited to the first 30 registrants: Succession Planning and Ownership 

Transitioning  
Submit your questions to this micro learning session on succession planning and ownership transitioning, led by area experts.  

We will take your questions in advance and send these to the panelists to prepare for an open conversation and Q&A with our 

members. 

Tim Hartnett, VP of Human Resources, Louisiana Pacific 
 

November Date TBD - National and Local Education Reform Panel 

Shawn Joseph, Superintendent, Metro Nashville Public Schools 
 

December - Fall Leadership Breakfast: TBD 

Time: 6:30am Registration and Networking 

7:am – 9am Breakfast and presentation, 9am Book Signing 

Location: Curb Event Center Arena, Belmont University 

Parking: Curb Event Center, Belmont University 
 

 

 

http://www.amazon.com/exec/obidos/ASIN/1576759776/leaderinsigh-20
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